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CCH HR Activity Report- Open Vacancies 

Thru 01/31/2019 


FILLED POSITIONS 

□ 2018 Filled (74) ■ 2019 Filled (159) 


SEPARATIONS 


□ 2018 Separations (123) 
■ 2019 Separations (104) 
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SEPARATIONS BY CLASSIFICATION - 104 
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•Discharged (11) 
•Resgination (26) 1 

•Retirement (65) 7 
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Does not include Consultants, Registry and House Staff 




































CCH HR Activity Report- Open Vacancies 


Improve/Reduce Average Time to Hire* 
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^Credentialed Positions: Physicians, Psychologist, Physician Assistant I and Advanced Practice Nurses. 
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Count of positions 


CCH HR Activity Report- Hiring Snapshot 

Thru 01/31/2019 

-% 735 Positions in process 
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Clinical Positions - 573 / 78% 
Non-Clinical Positions - 162 / 22% 
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Position Control 
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43 % 
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380 ( 52 %) of the positions in process 
are in the post-validation phase 
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Shared Responsibility 


Human Resources 


Management 


Human Resources 


Shared Responsibility 
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864 Vacant positions 
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CCH HR Activity Report- Nursing Hiring Snapshot 

Thru 01/31/2019 
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213 Positions in process 
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Hiring Manager (i) 


Position Control (2) 


Classification 

Compensation 
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115 ( 54 %) of the positions in process 
are in the post-validation phase 
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Shared Responsibility 


Human Resources 


Management 


Human Resources 


Shared Responsibility 
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228 Vacant positions 





















CCH HR Activity Report- Finance Hiring Snapshot 

Thru 1/31/ 2019 
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Classification & 
Compensation (i) 
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Position Control (2) 
67% 


28 Positions in process 


6 ( 21 %) of the positions in process 
are in the post-validation phase 
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31 Vacant positions 
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